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It is with mixed emotions that I present my report on the activities of the Shire of Mingenew for the

2016/17 financial year as this will be my final report before I step down from Council in October

2017. While it was a challenging year with an Organisational Review carried out in the second half

of the financial year, the Shire is continually focussed on consolidating its financial position. This

will ensure the Shire has the capacity to deliver community services and undertake projects of

significance in future years to come. The Organisational Review was part of this process, as were

the decisions to look at our current levels of service delivery, discretionary expenditure, refinance

our old loans and review our insurance coverage, which have all resulted in favourable outcomes

for the Shire and will assist the Council to remain sustainable in future years. 

Road Program

Council continued to deliver a comprehensive road maintenance and construction program

throughout the year with $833,779 spent on capital road works. Council delivered these projects

on time and on budget, demonstrating the depth of skill and expertise within its workforce. 

Some of the highlights of the road projects completed during the year included;

• 3.8km gravel sheeting on Depot Hill North Road including 1km of new seal

• 3km of widening and seal on the Mingenew Mullewa Road

• 5.5km gravel sheeting on Yandanooka Melara Road 

• 2km gravel sheeting on Mooriary Road 

These projects are major roads within the Shire that link visitors and residents to the region,

enabling tourism and, importantly, supporting our agricultural industry and Council remains

committed to maintaining and improving the road network within the Shire.

Independent Living Units

The construction of the two new 2 bedroom/2 bathroom independent units on King Street is

nearing completion. The two new units are being constructed beside the existing four units on the

same street. Expressions of interest will now be called for eligible persons to move into the units,

which we anticipate will be at the beginning of January 2018. The construction of the two

independent living units was made possible by WA Country Health Services who provided

$435,000 towards the project. 

Community Services

The Shire is pleased to continue supporting various programs and initiatives in which Council see

as providing a valuable service to our community members. The Council have been fortunate to

maintain the services of Midwest Aero Medical Services for the provision of a visiting medical

practitioner who comes to Mingenew on a weekly basis and the medical services continue to be

well utilised by our residents. 2016/17 saw the introduction of bulk billing at the Medical Centre

after the Shire negotiated an agreement with Midwest Aero to offer this service which has been

well utilised during the year. 

A regular dental service is also provided courtesy of an agreement between the Shire and Karara

Mining Ltd and provides another invaluable health service to our community and Council are keen

to pursue opportunities to work with other industry partners that will result in the provision of

further services that can be well utilised by our community.  
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Finance

Council is now in a solid financial position and was able to consolidate its financial position

considerably during the financial year. The highlights of the 2016/17 financial year were Council’s

ability to improve its cash position while managing to reduce debt by $95,904, increase cash

reserves by 28% and maintain our current level of service delivery within the community. 

In previous years regional local governments have been very fortunate to benefit greatly from the

Country Local Government Fund, an initiative established through the Royalties for Regions

program. Now that the Royalties for Regions funding has reduced significantly it is essential that

Council explore new funding opportunities to continue to enhance the economic and social

activities in our community. Working closely with our potential partners and stakeholders, Council

are confident that new funding opportunities will be generated to allow our services and

infrastructure to be maintained and grown within our community. 

Council continues to work closely with our current and future partners and stakeholders to grow

these relations with key stakeholders such as Main Roads, Mid West Development Commission,

Department of Sport & Recreation, Lotterywest and other key funding bodies to enable the Shire

to secure funding to implement the future infrastructure needs of our community as outlined

within the Community Strategic Plan.

Volunteers

Once again I would like to express my deepest gratitude to all our volunteers. The Mingenew

community is privileged to have the quality of volunteers we have and the hard work put in by a

range of community members is a testament to the number of quality services and events

resulting from your efforts within the community. 

Councillors & Staff

To our dedicated Councillors and Shire staff, thank you very much for your support and efforts

during the year as we continue to work together in making a positive difference to our Community. 

Thank You & Farewell

Finally, I would like to thank everyone for allowing me the opportunity to represent our wonderful

community as your elected member for the past 18 years. It has been an interesting, challenging at

times, yet rewarding and satisfying experience to see the changes and projects that have been

implemented in my time on Council. Everyone has contributed in their own way along the way and

for that I thank you all. To all future Councillors and Staff I wish you all the very best in the years to

come and look forward to you all carrying on the good work. 

Michelle Bagley

Shire President 
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We’ll see you in Mingenew!
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It is with great pleasure that I report on the Shire’s activities for the 2016/17 financial year. 

This year was a challenging, yet satisfying one as the Shire successfully managed to consolidate

our financial position. Moving forward it is important that the Shire continues to manage our

financial resources well and the Shire needs to explore other avenues to generate income, as well

as managing our efficiencies to allow us to provide opportunities to sustain and grow our

community. Below is a summary of the 2016/17 financial year.

Finance

The Shire of Mingenew had a Total Operating Revenue of $5.371m (including operating and capital

grants) for the 2016/17 financial year. A total of 29% ($1.558m) of the Shire’s revenue for 2016/17

was Non-Operating Grants which helped to fund a number of key capital projects. Operating

Grants and Contributions account for 21% of total revenue, while Rates (33%) and Fees & Charges

(5%) are also significant contributing factors to the total revenue figure. The remaining revenue

comes from interest received and other miscellaneous services carried out by the Shire and during

the financial year. There was a total of 12% ($657k) of revenue made up of Reimbursements &

Other Income. This amount was predominately made up of police licensing ($544k). 

The revenue generated by the Shire is spent providing infrastructure and services for the community.

The Shire provides many services including maintaining and improving roads, parks and gardens,

leisure services, and other community projects. A significant amount of the Shire’s resources (78%)

are spent on maintaining road infrastructure and the provision of recreation services. 

When comparing the breakdown of these costs by nature and type a massive 43% of all operating

expenditure is attributed to depreciation charges. Depreciation is a non cash item and is attributed

to the Shire having in excess of $40m worth of assets, of which 65% is attributed to the Shire’s

road network and other related infrastructure whilst the remaining 29% is Property Plant &

Equipment. Other significant expenditure includes Employee Costs (22%), Materials & Contracts

(14%) and Other Expenditure (13%). As with Revenue, the majority of these Other Expenditure

costs are attributed to police licensing costs.  

Revenue

33%

29%

21%

12%

5%

Rates

Non Operating Grants & Contributions

Operating Grants & Contributions

Other Revenue

Fees & Charges

Transport

Governance

Economic Services

Community Amenities

Recreation & Culture

Governance

Law, Order & Public Safety

Housing

Depreciation

Employee Costs

Materials & Contracts

Other

Insurance

Interest

Utilities

Expenditure by Program

58%

20%

5%

4%

4%

4%

3%

2%

Expenditure by Nature

43%

22%

14%

13%

3%

3%

2%



In addition to the normal operating activities a number of significant capital works projects were

undertaken during the 2016/17 financial year to the value of $1.27m. Some of this year’s capital

works highlights include:

Reserve Funds

During the year we were able to continue to replenish our reserve accounts. This will assist the

Shire to fund major projects and plant and equipment purchases in the future. As at 30 June 2017

the balance in the Reserve Accounts was $396,475 and comprised as listed below:

The above represents an increase of 28% from reserves held of $308,617 at 30 June 2016. The Shire

will continue to make a concerted effort to improve our cash reserves for the provision of future

acquisitions and proposed developments. 
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CHIEF EXECUTIVE OFFICER’S REPORT continued

Transport 

Mingenew Mullewa Road – 3km Widen & Reseal

Depot Hill North Road – 3.8km Gravel Sheeting & 1km Bitumen Seal

Yandanooka Melara Road – 5.5km Gravel Sheeting

Depot Hill Road – 3.8km Reseal

Mooriary Road – 2.5km Gravel Sheeting

Land & Buildings

Independent Living Units

Recreation & Culture

Hockey Oval Lights

$346,525

$154,149

$158,716

$84,717

$55,651

$226,467

$35,000

Reserve

Land & Building Reserve

Sportsground Improvement Reserve

Plant Replacement Reserve

Accrued Leave Reserve

Aged Persons Units Reserve

Economic Development & Marketing Reserve

Environmental Rehabilitation Reserve

Industrial Area Development Reserve

RTC/PO/NAB Reserve

Insurance Reserve

TOTAL

Balance

$58,767

$2,725

$148,058

$64,065

$20,229

$18,718

$18,001

$5,286

$20,382

$40,244

$396,475
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Loan Liability

As at 30 June 2017, the outstanding principal on all loans was $791,276 which represents a

significant reduction in debt from the outstanding balance of $887,180 at the end of the last

financial year. During the 2016/17 financial year Council also resolved to refinance our existing 11

loans into 1 loan. This decision will not only result in a saving of $50,379 (after early payout

penalties of $75,183) but also mean that the Shire will be debt-free at the end of the 2022/23

financial year as opposed to paying out all previous loans in the 2029/30 financial year as was

previously the situation.

Annual Audit

The annual audit was successfully completed for the 2016/17 financial year and a copy of the

report is included within this Annual Report.  The audit process went very smoothly and there 

were no material findings noted within the Auditors Report, which is a credit to all those involved

throughout the process.

Staff Restructure

As most of you would be aware the Shire completed an Organisation Restructure in April 2017. 

The restructure came as the result of reviewing our current levels of service delivery and the staff

structure of the organisation to look at ways of maintaining and increasing the current levels of

service delivery and meeting the demands of increasing compliance within the organisation. The

purpose of the Shire’s Organisational Restructure review was to address the gaps identified and to

enhance the Shire’s sustainability into the future. 

Some of the highlights of the Restructure being;

• Levels of service have been maintained and in some cases improved

• Our salaries budget was reduced by more than 25% meaning that our forecast salaries budget in

2022/23 will be the same as our budgeted salaries budget were in the 2016/17 financial year

• Forecast savings well in excess of $1m for the next 7 year period

• Cost savings were made across the organisation by reviewing our current work practices 

• The Shire is able to address our Asset Management and Workforce Plans as well as addressing

other compliance matters with the appointment of a Governance Officer 

• The Shire is now much better positioned to remain a sustainable organisation in the years ahead

While there was a cost involved with the restructure of $122,875 in the 2016/17 financial year, these

costs will be recouped in full as a result of the restructure in the 2017/18 financial year and these

cost savings will flow into future years with the savings conservatively forecast to be in excess of

$1m in the next 7 year period.

Strategic Direction

The Shire’s Strategic Plan, Long-Term Financial Plan and Asset Management Plan will be the key

focus for further development and community consultation over the next 12 months. A series of

workshops will be held in the 2017/18 financial year to gather input into the Shire’s Community

Strategic Plan, which will assist the Shire in striving to meet the community’s hopes and aspirations

into the future.
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WANDRRA

The Shire of Mingenew, along with other shires in the Mid West region, was declared as an affected

Shire in the storm events that took place in January/February 2017 under the Western Australian

Natural Disaster Relief and Recovery Arrangements (WANDRRA). As a result, the Shire engaged an

independent engineer to undertake a review of the road network and make a submission to Main

Roads to allow the Shire to complete any restoration works required. The submission has been

reviewed and approved by Main Roads and it is likely that works will now commence in the first

half of the 2017/18 financial year.

The WANDRRA declaration is a very favourable outcome for the Shire for several reasons;

• The Shire will be reimbursed for all but $153k of the estimated $3m damage

• The works will result in significant road infrastructure improvements on the current condition of

the affected roads

• The Shire has been authorised to undertake much of the work in-house, and

• The Shire will be well placed to engage local contractors to assist with the restoration works

Staff

We only have a small team at the Shire and at times we are resource challenged, so I would like to

acknowledge the efforts of all inside and outside staff for their efforts during the year as we strive

to provide a high level of service for the community.

Council

Finally, I would like to acknowledge the President, Deputy President and Councillors for their

efforts over the past 12 months. The contribution of a Councillor to the Mingenew Community is a

significant one and I look forward to continuing our successful working relationship into the future. 

I would also like to take this opportunity to acknowledge the efforts of President Michelle Bagley

as this will be her final Annual Report before she steps down in October 2017 after 18 years of

dedicated service to the Shire of Mingenew. 

During her 18 years on Council, Michelle served as a Councillor when first elected to Council in 1999

before stepping into the Deputy President role in 2003 for a period of two years. Following this,

Michelle has been the President of the Shire of Mingenew for 12 consecutive years since 2005.

During this time Michelle has served on many Council Committees and has been influential in

obtaining regional support for many infrastructure projects that have benefited Mingenew. 

Thank you, Michelle, your efforts and dedication to the Mingenew community for the past 18 years

on Council are greatly appreciated and you will be missed.  

Martin Whitely

Chief Executive Officer

CHIEF EXECUTIVE OFFICER’S REPORT continued
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Shire President

Michelle Bagley

Deputy President

Helen Newton
(July 2016 – May 2017)

Deputy President

Councillor

Gary Cosgrove
(May 2017 – June 2017)

Councillor

Crispian Lucken

Councillor

Marguerite Pearce
(July 2016 – May 2017)

Councillor

Karl Criddle

Councillor

Leah Eardley

Administration Staff

Chief Executive Officer Martin Whitely

Finance Manager Durga Ojha

Governance Officer Belinda Bow

Community Development Officer Ella Budrikis

Records Officer Vacant

Cleaner Stephanie Lucken

Trainee Sarah Kempton

Road Construction & Maintenance Crew

Works Supervisor Rocky Brennan

Maintenance Grader Operator Noel Page

Plant Operator Edward Brennan

Plant Operator Brady Brennan

Plant Operator Phillip Greaves

Plant Operator Rod Beattie

Town Maintenance Crew

Turf Maintenance Officer Robert Stephens

Town Maintenance Officer George Whitecross

Gardener Clara Eaton
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Organisational Chart
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Community Day

Mingenew Photo Shoot

Shire EXPO Stand

Skate Jam

Students and Seniors

Senior of the Year Luncheon

Senior of the Year MM

Movie Night
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Community Strategic Plan 2013–2023

The Shire of Mingenew Strategic Community Plan reflects a vision for the future and is the

principal strategic guide for planning and activities. Based on community engagement, the Shire

has set out a vision for the future and captured the community’s aspirations and values.

A strategic objective has been developed for each of the four key areas of community interest:

• Economic

• Environmental

• Social

• Civic leadership

Desired outcomes have been determined to achieve each of the four objectives after considering

the Shire’s current and future resources along with demographic trends.

Strategic plans are only effective if resourced adequately to ensure an outcome. The strategies will

be prioritised and actions applied (after an assessment of available resources) through the

development of the Corporate Business Plan and subsequently the Annual Budget.

Copies of the Strategic Community Plan 2013–2023 are available from the Shire’s Administration

Office or on Council’s website at www.mingenew.wa.gov.au

Objectives & Outcomes

Economic | To be a diverse and innovative economy with a range of local employment

opportunities

The Shire of Mingenew is fortunate to be supported by one of Western Australia’s most productive

agricultural regions. The Shire acknowledges the need to proactively stem any population decline

and ensure the continued provision of an adequate level of services and infrastructure. The Shire

will promote managed growth ensuring Mingenew continues to be recognised as an attractive

place to live, work and invest as Council seek to maximise its advantages to secure future

economic stability. In addition to supporting existing businesses, the Shire will help facilitate the

provision of adequate services to support economic growth and leverage opportunities such as

tourism, mining and improved telecommunications. 

During the year Council embarked on a branding campaign with the view to increasing awareness

of the attractions Mingenew has to offer and promote additional tourism to the region. The Shire is

committed to finding new and innovative ways of increasing the number of people travelling

through Mingenew and implementing new ideas to attract these visitors to spend time in town and

support our local businesses. Council are also committed to supporting a buy local policy and

implementing campaigns to encourage local residents to do the same.

During the year we saw the completion of two Recreational Vehicle friendly sites at Yandanooka

and Enanty Barn as well as implementing the Midlands Wildflower Route, which resulted in

interpretative signage being installed at Yandanooka, Mingenew Town and the Tracking Station.

Funds have also been committed to improving the access to Mingenew Hill and making this a

tourism attraction in the 2017/18 financial year. 

The Shire was fortunate to obtain funding during the year to undertake a historical and

interpretative trails project located in the Littlewell Reserve. The project aims to preserve the

history of the Littlewell Reserve for the previous residents and future generations as well as sharing

these memories with tourists and residents of Mingenew. The project will be completed in the

2017/18 financial year. 
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Another key aspect identified by the community is the need for improved telecommunications to

help support our existing businesses and to enable future business opportunities. During the year a

mobile telephone tower was installed in Yandanooka and the Shire is actively pursuing

opportunities to improve Mingenew’s telecommunications and internet coverage and will continue

to lobby state agencies to have new infrastructure implemented within the Mingenew community. 

Environment | A sustainable natural and built environment that meets current and future

community needs

Mingenew is a well presented and appealing town, which the community is proud to be a part of

and Council are continuously looking at opportunities to enhance and improve our heritage assets

and ancillary infrastructure. Council also remain proactive in looking to implement sustainable work

practises in the maintenance and management of the town’s environmental assets whilst

continuing to acknowledge our cultural and indigenous heritage.

During the year the Shire implemented a Waste Management Plan and are in the process of

developing a transfer station at the front entrance to the existing landfill site to allow a designated

point for the public to drop off waste without the need for them to access the tip face. The

construction of the transfer station will allow for better waste control and public safety at the

existing landfill site and support better recycling and the reduction of waste committed to landfill.

A strategy to rehabilitate the existing waste site will also be implemented as part of the Shire’s

environmental management practises. 

Council are also committed to maintaining and enhancing the historical infrastructure in Mingenew.

During the year a community survey was conducted to measure the enthusiasm for refurbishing

the Mingenew Town Hall. There was an overwhelming response from the community to restore the

Mingenew Hall, as such Council have been actively pursuing funding opportunities to make this

happen. Funds have also been allocated in the 2017/18 Budget to carry out works on the Old

Roads Board and Railway Station, and funding will also be sought to carry out similar projects in

future years.

Council continued to deliver a comprehensive road maintenance and construction program

throughout the year with $833,779 spent on capital road works. Council delivered these projects

on time and on budget, demonstrating the depth of skill and expertise within its workforce. 

Some of the highlights of the road projects completed during the year included;

• 3.8km gravel sheeting on Depot Hill North Road including 1km of new seal

• 3km of widening and seal on the Mingenew Mullewa Road

• 5.5km gravel sheeting on Yandanooka Melara Road 

• 2km gravel sheeting on Mooriary Road 

These projects are major roads within the Shire that link visitors and residents to the region,

enabling tourism and, importantly, supporting our agricultural industry and Council remains

committed to maintaining and improving the road network within the Shire.

STRATEGIC COMMUNITY PLAN continued
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Social | A safe and welcoming community where everyone has the opportunity to contribute 

and belong

Mingenew’s strength is the strong sense of stewardship held by local residents and businesses.

Continuing to support and encourage such a proactive communal spirit will ensure the Town

remains an attractive, comfortable and welcoming place to live and visit. Opportunities exist for

Mingenew over the next decade to retain and increase the population base, ensuring services and

infrastructure are maintained and enhanced. The Shire acknowledges that nurturing this strong

sense of community and local pride and maintaining high-quality infrastructure will be vital to

Mingenew’s future survival.

The Shire is pleased to continue supporting various programs and initiatives which Council see as

providing a valuable service to our community members. The Council have been fortunate to

maintain the services of Midwest Aero Medical Services for the provision of a visiting medical

practitioner who comes to Mingenew on a weekly basis and the medical services continue to be

well utilised by our residents. 2016/17 saw the introduction of bulk billing at the Medical Centre

after the Shire negotiated an agreement with Midwest Aero Medical Services to offer this service

which has been well utilised during the year. 

A regular dental service is also provided courtesy of an agreement between the Shire and Karara

Mining Ltd and provides another invaluable health service to our community. Council is keen to

pursue opportunities to work with other industry partners that will result in the provision of further

services that can be well utilised by our community.

The Shire is committed to enhancing the appeal of the Mingenew Community and aims to achieve

this by facilitating events, services and activities that encourage a high level of participation and

inclusion. The Shire aims to deliver this outcome through their strong linkages and partnerships

with the local community groups and clubs and together with the Mingenew Community Resource

Centre offers a range of diverse activities to the community. The Shire, together with the

Mingenew Community Resource Centre, has worked diligently to provide regular weekly activities

and tours for the seniors and these activities will continue to be run throughout the duration of the

2017/18 financial year.

The construction of two 2 bedroom/2 bathroom independent units on King Street is nearing

completion. The two new units are being constructed beside the existing four units on the same

street. The construction of the two independent living units was made possible by WA Country

Health Services who provided $435,000 towards the project and will assist the Shire in meeting

our obligation to the community with the provision of quality housing for our seniors.

Other areas identified under the Community Strategic Plan that have been addressed by the Shire

during the year include the provision of youth services, supporting and promoting local

traineeships, maintaining our police services, continuing to support and improve our emergency

services, providing quality facilities for events and continuing to provide administrative support for

event organisations. 
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Civic Leadership | A collaborative and innovative community with strong and vibrant leadership

Mingenew’s volunteers are the backbone of the community and the Shire will continue to encourage

young leaders to step up to ensure civic and volunteer leadership remains as robust and proactive in

the future as it is today. The Community encourages the Shire to continue to be a respected,

professional and trusted organisation and the Shire aims to continue to lead by example and strive to

be forward thinking, have strong representation and provide good leadership and planning. 

The Mingenew community is privileged to have the quality of volunteers we have and the hard work

put in by a range of community members is a testament to the number of quality services and

events resulting from their efforts within the community. The Shire will continue to support and

recognise our volunteers in the community and encourage new volunteers to help share the burden.

The Shire completed an Organisation Restructure in April 2017. The restructure came as the result

of reviewing our current levels of service delivery and the staff structure of the organisation to look

at ways of maintaining and increasing the current levels of service delivery and meeting the

demands of increasing compliance within the organisation. The purpose of the Shire’s

Organisational Restructure review was to address the gaps identified and to enhance the Shire’s

sustainability into the future. While there was a cost involved with the restructure in the 2016/17

financial year, these costs will be recouped in full as a result of the restructure in the 2017/18

financial year and these cost savings will flow into future years with the savings conservatively

forecast to be in excess of $1m in the next seven year period as Council continue to implement

strategies to maintain the sustainability of the organisation. 

The Shire’s Strategic Plan, Long-Term Financial Plan and Asset Management Plan will be the key

focus for further development and community consultation over the next 12 months. A series of

workshops will be held in the 2017/18 financial year to gather input into the Shire’s Community

Strategic Plan, which will assist the Shire in striving to meet the community’s hopes and aspirations

into the future. Council will also be reviewing our Local Laws and Policies & Procedures in the

2017/18 financial year to ensure compliance with the relevant compliance and legislative

requirements of the Shire. 

Council continues to work closely with our current and future partners and stakeholders to grow

these relations with key stakeholders to enable the Shire to secure funding to implement the future

infrastructure needs of our community as outlined within the Community Strategic Plan. The Shire

will also continue to investigate resource sharing opportunities with our neighbouring Shires as a

potential solution to meet our increasing governance requirements and to improve on our levels of

service to the community without having to incur exorbitant costs in addressing such needs. 

STRATEGIC COMMUNITY PLAN continued
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Employees Remuneration

For the purpose of Regulation 19B of the Local Government (Administration) Regulations 1996 the

following is required to be contained in Council’s Annual Report.

The number of employees of the Local Government entitled to an annual salary of $100,000 or

more and the number of those employees with an annual salary entitlement that falls within each

band of $10,000 over $100,000.

Salary Range 2017 2016

$140,000 - $149,999 1 1

National Competition Policy

In 1995 the Council of Australian Governments entered into a number of agreements, collectively

known as the National Competition Policy.

Local government is affected mainly where it operates significant business activities which

compete, or could compete, with private sector businesses. Local government will also be affected

where local laws unnecessarily affect competition.

The Shire is required to comply with certain policies contained with the National Competition

Policy Statement and report on progress in connection with Competitive Neutrality Principles and

review of Local Laws.

The Shire of Mingenew is not considered a natural monopoly, nor does it conduct any business

activities that can be considered a public monopoly. Therefore the principle of Structural Reform

of Public Monopolies does not apply to the Shire of Mingenew.

Competitive Neutrality

These principles have been designed to ensure that a Local Authority has no unfair advantage over

any competitor in the marketplace.

The principles also only apply to business activities that receive more than $200,000 in annual

income, of which the Shire of Mingenew has none, and therefore do not apply the Shire of Mingenew.

Legislative Review

All Local Governments are required to assess which of their Local Laws might impact on competition

and conduct a review of each to determine how any restrictive practices might be overcome.

The Annual Report is to include a statement of which Local Laws have been reviewed, the

conclusions of those reviews, and a forward strategy for all Local Laws still to be reviewed. No new

Local Laws were created during 2016/17 nor any existing Local Laws reviewed. A comprehensive

review of the Shire’s local laws will be carried out in the 2017/18 financial year. 
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Freedom of Information

The Shire of Mingenew has a requirement to comply with the Freedom of Information Act. The

Information Statement is published by Council in accordance with the requirements of Section 96

of the Freedom of Information Act 1992 (Western Australia). The Council is pleased to comply with

the legislation and welcomes enquiries. A copy of this statement is available from the Shire’s

Administration Office.

During the 2016/17 financial year no applications were received for information under the terms of

this legislation.

Record-Keeping Plan

The State Records Act 2000 requires all government organisations to include in their Annual Report,

a statement on that organisation’s compliance with its Record-Keeping Plan. Council adopted our

Record-Keeping Plan in 2015 and has incorporated the plan within the Shire’s day to day operational

activities through regular reviews of the plan, regular training and inclusion within each employee’s

roles and responsibilities. It is a requirement of the Record-Keeping Plan that the effectiveness of the

Shire’s record-keeping practises are reviewed at least once in every five year period. 

Public Interest Disclosures

The Public Interest Disclosure Act 2003 facilitates the disclosure of public interest information, and

provides protection for those making such disclosures and those who are the subject of

disclosures.  The Act provides a system for the matters disclosed to be investigated and for

appropriate action to be taken.

There were no Public Interest Disclosures reported to the Shire of Mingenew during the reporting

period.

Disability Access and Inclusion Plan

Under the Disability Services Act 1993, all Western Australian local governments are required to

develop and implement a Disability Access and Inclusion Plan (DAIP) addressing six desired

outcomes and to be reviewed on an annual basis and reported on to the Disability Services

Commission (DSC) by 31 July each year. Council adopted a DAIP in July 2013, reviewed the plan in

August 2014 and made an amendment to the plan in May 2016 to include Outcome seven. 

The DAIP is now a document for ongoing assessment and implementation of the activities that

have been listed.

Register of Complaints

The Shire of Mingenew did not receive any complaints in the 2016/17 financial year and therefore

has no entries in the Register of Complaints, as required under section 5.121 of the Local

Government Act 1995.

Local Laws

The Local Government Act 1995 requires all existing Local Laws to be reviewed every eight years.

A review is now due and will be completed during the 2017/18 financial year.
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Mingenew Office 22 Victoria Street (PO Box 120) Mingenew WA 6522

T (08) 9928 1102  F (08) 9928 1128  E enquiries@mingenew.wa.gov.au
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